Tirupati

We at Tirupati Medicare Limited and its subsidiaries (e.g. Tirupati Lifesciences Pvt. Ltd,
Tirupati Wellness Pvt. Ltd. & Newtramax Healthcare Pvt. Ltd.), as a responsible
manufacturer of Pharmaceuticals, Ayurveda, Nutraceuticals & Sports Nutrition products, are
committed to operate in a way that everything we do leads to a clean & healthy environment
and safe work place. We will implement the EHSMS consisting of procedures, processes &
tools to meet objectives of the policy.

For effective implementation of the EHS Policy, we shall-

Set an example of EHS leadership and continually improve the performance through
Environment, health & safety management system (EHSMS).

Prevent work related injuries and ill health by ensuring the highest standards of
occupational health and safety.

Protect environment, prevent pollution and conserve natural resources by reducing
emission & discharge to air, land and water, reducing the amount of waste we
generate with 3R principle (Reduce, Reuse & Recycle), reducing the GHG emission
and reducing the amount of natural resources we use, including water, energy and
raw materials.

Comply EHS related compliance obligations covering legal and other requirements,
applicable for products, services and activities.

Set substantial and measurable objectives in managing EHS and commit to risk
assessment & risk reduction for continual improvement to our EHS performance.
Make EHS policy widely known to all employees, contract workers and interested
parties and periodically review it for improvement.

Provide the means to ensure employee understanding of relevant facets of the EHSMS
and to engage with the work force and their representatives to allow their consultation
& participation in assessing and addressing areas of EHS risks to the organization.

Fix the responsibilities of all stake holders including contractors, sub-contractors,
visitors, transporters & their representatives while they enter factory premises.

We dedicate ourselves to continual improvement in EHS Performance of Tirupati group and
make it integral part of our work culture.

Date: 01/08/2023 Ashok go:/fal

Place: Paonta Sahib Director & CEO
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